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6.0 OBJECTIVES 

After you have read this unit you should be able to: 

explain the meaning and elements of Development Administration 
distinguish between Developmcn{ Administration and administrative development; and 
explain the features .pf Development ~dminis~atjon and traditional administration. . 

6.1 INTRODUCTION 

There is a populqr notion that th,k idea of ,Developrnent~dministration evolved with the 
emergence of a number of developing countries after the Second World W J ~ .  This is odly 
partly me. The concept has wider implications and its :evolution is npt confined to the 
situations in dqveloping nations. You would find references to this concept in. the early 
issues of the Indian Journal of Public Administration in the mid 1950's. However its 
systematic use started in the United States of America in the early 1960's. The experience . 

. gained in a large-scalk American public corporation, namely, Tennesse Valley Authority, 
which was set up under the New Deal of Franklin Rmsevelt, was also termed as 
'Development Administration'. However, later, a number of other administrative. 

! experiences, particularly those relating to developipg countries, were grouped together 
under the rubric.of Development Administration. The latter were qcerned with the . 
probkrns relating to improvements in the administratwe capabilit~i?~ of developing nations 
iso that they may utilist in a mote rational manner the foreign assistance received by them 
for dcvelopnental purpases. Thus, a series of factors helped in the evolution of the concept 
~f Development ~dhinistration. th this init you will study the significance of the elements 
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f he Nature of Public of Development Administration and the distinction between Development Administration - - Administration and administrative development. You will also study the features of Development 
. - I  Administration and traditional administration. 

6.2 ELEMENTS OF DEVELOPMENT ADMIINHSTRATHON 

bdward Weidner, way back in 1962, defined Development Administration as a "go;ll- 
oriented" and "change-oriented" administration. To Weidner Development Administration is 
~oncerned with maximising innovation for development. According to Rigs 
Development Administration refers to organised efforts to carry out programmes or projccts 
Initiated by those involved in serving developmental objectives. To Martin Landau 
Development Administration has come to mean the engineering of social change. We sees it 
ia a directional process which is intended to make things happen in a certain way over 
Intervals of time. 

A numbr of other scholars also defined and refined the concept. Over the years. its 
meaning has expanded in accordance with the added implications attached to it. As a 
.result, one would find it, difficult to precisely define the concept of deve!opnlent 
administration. At best one can attempt to explain what it implies and include> iI\  pcr the 
current usage of the term. In the following section, we would outline a few of the nio\t 
important elements of Development Administration existing in the literature of I'ublic 
Administration. 

6.2.1 Change-Orientation 
DevelopmentAdministration is change-oriented administration. Change involves the 
movement'of a system or a structure from one point to another. The reverse of 'change' , . 
could be status-quo or inertia. Thus, a development.administrative system would be 
dynamic and not 'static'. There is an in-built philos~phy ofDevelopment Administration 
'that values change. This change is a strategy for increasing the coping ability nf an 
Administrative system ig relation to its-external environment as well as a rnechanisn~ to 
activate its internal structures. 

As'we have pointed out above. Development Administration, ;is defined by Wcidner, is ;d 
'goal-oriented' administration. One rilight ask a s~nlple question: Is an gdministrcrtive 
system not necessarily goal-oriente&? Do we not define administration as a collective 
human activity that is designed to achieve certain specific goalsr? Yes, it is true that all 
administrative systems as  such are goal-ofiented. Yet what distinguishes the general public 
(Idministration from Devclopnlts~ +Idmi~?$tration is the dominanl fi IL us on 
goal-achievement in a more systematic manner. In other word!,, Debclopmen1 
Atlministration is that aspect of Public Administration which is dominantly goal-oriented. 
. \ I I ~  these goals, as Weidner points out are progressive in nature, Thus Devcl~~pmeni 

Ailministration is concerned with the achievement of progressive political, economic, social 
and cultural goals. 

i6.2.3 Progressivism 
I 

The element of 'progressiveness' of goals is an accepted feature of Development 
Administration. \",'t;: is progressive for one society may not be so for another society. 
IVevenheless, there appears to be a broad consensug on the nature of-progressiveness of 
these goals in most of the countries, particularly those which are 'developing' societies. 

'1n pblitical systems, progressivism would imply greater participation of the people in 
.governmental affairs. 1n.a democratic system, participation could imply strengthening of 
the pressqre groups, political parties, free voting in elections and greater respect for public 
opinion in governmental affairs. On the other hand. $1 in totalitarian country, participatibn 
would be more of a symbolic character. But in both'types of systems, increasing 
participation would involve greater share of the common man in the fonnulatioh and 

j implementation of government policies, plans, programmes md projects. It is a very 
difficult goal to iichieve, particularly by an administrative system. Nevertheless, it is 
expected of a development administrative system a create and promote such conditions 

I that will facilitate greater participation of the'people ip the process of develoamnt, 
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In the economic sphere. a progressive approach would involve faster pace of economic 
developw-nt and a more equitable distribution of income and wealth. It would involve an 
approach of economic justice where opportunities to develop economically are equitably 
distributed to all sections of society. 

In the socio-cultural sphere, a progressive approach would involve universalisation of 
promotion of health facilities for all sections of society, sociaPjustice based on 

equity, secularism and adequate opportunities to all social groups to promote their 
respective cultural distinctiveness. 

, . ~eveloprnentAdministration, thus, is, an administration designed to achieve progressive 
political, economic and socio-cultural goals. You can observe this from Figure 1. 

Figure 1 : PROGRESSIVE GOALS 

6.2.4 Planning 
Plannina is not a prerequisite to ~ e v k l o ~ ~ e n ~ ~ d m i n i s ~ a t i o n ,  but it is the most helpful aid 
to the whole process of goal-ori6nted change. An Indian scholar, Pai Panandiker looks at 
Development Administration as ahministration of "planned change". yeidner, however 
opines that planning may or may not be a necessary condition fpr Development 
Administration. Nevertheless, it is true that planning is a strategy that facilitates maximum 
possible utilisation of human and material resource. And in poor countries, where such 
resources are scarce, planning gains a central importance. As a programme of action to 
>chieve certain specified goals in a given period, planning helps in the maximum possible 
utilisation of time and other resources that make the whole process of development 
effective. Little wonder, almost all developing countries have adopted socio-economic 
planning as a strategy of development, and even the developed socialist countries continue 
to place great reliance on the mechanism of planned development. Further, capitalistic 
developed nations such as Great Britain and France have some form of 'indicative' 
planning. 

6.2.5 Innovativeness 
Development administration is not dogmatic and traditional in its approach to problem- 
solving. Instead, it stresses upon identification and adoption of new structures, method . 
procedures, policies, plans, programmes and projects which would hklD achieve the 
developmental objectives with tbe greatest possible facilitation. Experimentation and 
adoptation are the hallmarks ~f~e~elo~mental~dministration. In India, for instance. 
organisations such as District Rural Development Agency (DRDA) and Command Area 
Development Administration (CADA) and programmes such as Integrated Rural 
Development Programme (IRDP) and Tribal Area Development Programme (TADP) are 

. examples of such innovations. Likewise, use of computers, district planning, national 
education policy etc. are other instances of an on-going creative approach to the 
development process. 

This creativity is not confined to the organisational level only. At the group and the 
individual levels as well, creativity in administration is feasible and its overall contribution 

, ' to effectiveness of goal-oriented change can be'immense. A development administrative 
, system has the responsibility to create an organisational environment which would be 

I 
congenial to creativity and innovations. 

6.2.6 Flexibility in Organisational Procedures 
Generally, a bureaucratic administration is considered as a synonym of rule-oriented 
admiriistration. While it is true that no bureaucracy or administration can function without 
an adequate set of rules, it is also true that a totally " rule-oriented" administration can fall 
in the tnlp of treating rules as ends rather than as means. Such a dogmatic approach can 
make an administrative system straight-jacketed and inflexible and thus make it unfit for 
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- .  
promoting development as a faster pace. Developmellt oriented administration requires an 
optimum flexibility of operations which would allow an administrator the required 
autonomy to apply rules with discretion to certain unique and significantly distinctive 
administrative situations. Though accountability for any decision made shall remain with 
the administrator, yet h i  will be granted adequate leeway in using the set of rules to the 
advantage of the organisation and to the best of his ability and judgement. Yes, the risk is 
likely to remain of misuse of any discretionary powers, yet this little inevitable risk sllould 
not become an obstruction in the process of making al'Development Admir~istration 
optimally flexible in its functioning. Otherwise, the ideal notions of creaiivity and 
innovation will remain only myths. 

~ 6.2.7 High  Degree of Motivation 
Motivated personnel are the backbone of any organisation designed to achieve certain 
progressive goals. A development administrative system needs a set of highly motivated 
personnel at top, middle and lower levels. Such personnel should be committed to the 
progressive goals designed to be the achieved and should have a high degree of 
enthusiasm to accomplish those goals. Their narrow vested interests,or comforts should 
not deter them from acting in the highest interest of the organisation atad the society. 

What factors can motivate the personnel functioning in development administrative 
organisation? Essentially, the maxim of need-fulfilment will apply to any group of 
individuals entrusted with the responsibilities of achieving ccr~din goals. For the 
developmental administrative personnel too, the bases of motivation will remain the same. 
Notwithstanding this commonality, it may be stressed that in a development administrative 
system, the personnel need to possess and demonstrate extra zeal, extra dedication,and 
even perseverance to achieve lofty progressive goals of change. In case it is not possible to 
create such a cadre of motivated people, there is a likelihood of routinisation of 
administration resulting in only modest performance. 

How to get a group of highly motivated people to guide and man development 
administrative organisations is a difficult question. Yet, a rigorous exercise in building 
individuals and groups in a planned manner through proper training cann:be attempted. 
Behavioural training for attitudinal change can be effectively employed for creating a new 
class of motivated individuals. 

A development administrative system is a client-oriented or a beneficiary-oriented 
administration. It aims at providing maximum benefits of its services and products to d ~ e  
very people for whom the organisation is designed. In other words,Development 
Administration is"peopfe-centred" administration which accords primacy to the needs of 
its .beneficiaries and tries to tune its programmes, policies and actions to these needs. 

Here it may be appropriate to refer to a very important aspect of motivation that is pre- 
. eminent in any service-oriented or beneficiary-oriented administration. It is called 
"extension" motivation, which means motivation to "help" people. Western motivation 
theorists such as Maslow, Herzberg and McClellmd have not highlight& this particular 
type of motivation, but Indian social psychologists have been successful in identifying and 
highlighting this notable phenomenon. 

The assumption of extension motivation is that there is a desire in eyery man to be of use 
to others. There are varying intensities of extension motivation among people, depending 
on their socialisation and orientations. It can be suggested without much risk of 
contradiction that in a beneficiary-oriented administration, existence of functionaries with 
a high degree of extension motivation will be a great asset in moving that organisation 
towards its goal of responsiveness. No doubt, a development administrative organisation is 
a "responsive" organisation. It is responsive to the needs, wishes and aspirations of .the 
people that it purports to serve. Responsiveness is a trait that would do good to any - 
administrative system, but for a development administrative organisation, it is a 
fundamental'prerequisite to its successful existence. 

6.2.9 Participation 
We have discussed earlier that progressive political goals in a society will involve 
pdcipation of the people in governmenfal affairs. The notion of participation gains added 
importance in the actual functioning of a development administrative system. 
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~velopment Administration involves the participation of the people or the beneficiaries in 
the formulation and implementation of development programmeg. In identifying goals, . 

prescribing objectives formulating plans, designing action strabgies, implementing . 
projects and evaluating performance, the role of the beneficiaries is of utmost importance. 
mat  is why the block level and district planning are gaining increasing importance in 
pvelopmentAdminis&ation in India. Not only participation helps in making policies and 
plans more realistic m d  down-to-earth, it also mobilises people's cooperation and support 
in implementing development programmes with minimum cost in terms of manpower, 
time and money. 

participation of the people in development programmes depends on three factors. These 
are: 

i) Ability PO participate which in turn depends on their level of formal and infonnal 
education; 

ii) Willingness to participate which in turn depends on the socio-psychological framework 
of society, groups and individuals, aqd 

iii) Opportunity provided 10 the people by the governmental organisations to participate. 
Their absence may cause low participation. 

Participation has an important concomitant in decentralisation. A development 
administrative system effectively utilises the strategies of delegation and consultation and 
thus makes the administration "gross-root" oriented. People's willing cooperation is sought 
and mobilised by the governmental authorities and this cooperation and collaboration + 

becomes a potent instrument'for making the process of Development Administration 
successful. 

Bringing togcthec a host of groups and authorities for the achievement of common 
developmental goals would require, a high degree'of integrative capacity in an 
administrative organisation. Verily,DevelopmentAdministration is characterised by a high. 
degree of coordination or integration. And in case the level of integration is low, the 
developmen@ results are likely to be adversely. affected. 

1n' a development administratiue situation, coordination is required to be affected at 
various levels, among different organisations and units, among various positions and 
ffinctionaries and among the resources available for the achievementsof goals. Lack of 
coordination is' bound to result into wastage of resources and mitigation of effectiveness. 

As is well known, any dedeloping society experiences a proliferation of structures to equip 
itself to undertake specialised b k s .  But what generally happns is that the level of 
specialisation of functions and structures increases.'But this is not accompanied by a 
required level of coordination. This gap%tween specialisation and coordination is termed 
as "integration lag". Fred Riggs calls thtt society "Prismatic" where the level of I 

integration (coordination) is less than that of differentiation (specialisation). In a Prismatic 
Society, 

I < D (I stands for '~nte~rat ion lag", ' D stands for Development). 

6.2,11 Coping Ability 
A development administrative system is an "open" system. It receives inputs regularly 
from the environment and attempts to respond through its outputs, viz., decisions and 
actions. NO doubt there is a continuing interaction between a system and its environment 
and this miprocity of relationship is an important trait of Developmen Administration. 

Every development administtative system functions in an environment which has its set of 
substruchlres. For instance, there are the political, economic, social and cultural 
(including technologicalj environments in which the~evelo~ment~dministration has to 
function. Obviously, the influences of these environments affect the nature of functioning 
rad effectiveness oflSevelopment#dministration. The political environment places 
ChandS for a change and provides direction of movement, the economic environment 

thc agenda of action of the administrative system and puts constraints of resources 
on it and the socio-cultural system creates the miIieu in which the development 
cdmihislmtive system has to operate. This is clear in Figure-2. 
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Figure 2 : ENVIRONMENT OF DEVELOPMENT ADMINISTRATION 

DEVELOPMENT ADMINISTRATION 
I 

I I 
I 

Cultural (Including Technological) 

It does not imply that Development Administration is only a dependent variable and lacks 
its own mechanism to infllience the environment. Essentially, the process ofDeveloprhent 
Administration is interactional and therefore it would be a mistake on the part of theorists 
to present it only as a uni-directional process. 

One thing is clear in this context: Development Administration has to respond to the 
demands and challenges arising from its environment. Sometimes these challenges are 
moderate and modest and thus do not strain the development administrative system. 
However, on occasion, the challenges are serious and test the coping ability of the 
administrative system. A development administrative system, therefore, continuously tries 
to enhance its coping capacity. This is done through a process of greater sensitivity and 

4 responsiveness to the environment and the capacity to strengthen its administrative 
structures, behaviour and processes. This is what is known as "Administrative 
~eve lo~men t"  about which we would discuss in the next section. At this stage it should be 
adequate to mention that Development Administration is goal-oriented, change-oriented, 
progressive, planned, innovative,flexible, motivational, client-oriented, participative, it is a 
highly integrated administrative system with substantial coping ability. 

' 6.3 DEVELOPMENT ADMINISTRATION AND 
ADMINISTRATIVE DEVELOPMENT 

In the literature onDevelopmentAdministration, two notions have been interwoven: first 
the "administration development" and second, the "development of administrative 
capacity". The former is termed as"&velopmentAdministration", and the latter 
'~dministrative~evelopmcnt". Both the phenomena are interdependent: any society 
experiencing notable development in its political, economic, social and culturd systems is 
likely to affect in a matching manner, its administrative system, and conversely a 
well-orgmised and competent administrative system is likely to direct the process of 
all-roundldevelopment of society in a competent manner. These twin processes are so 
much interlinked that it is difficult to assert as to which would bb more prominent and 
which would precede the other. Little wonder that Fred Riggs has found,in4'D~vefopment 
Administration" and 'YidministrativeD~veloprnent" a "chicken and pgg" relationship. 

Whatever be the sequence, it is undeniable that administrative devklopment is an essential 
corollary toDevelopmqnt Administration. Administrative Development, implies the 
enhancement of the capacity and capability of an administrative system to achieve the 

, . prescribed progressive goals. The process depends on modemisation of administrative 
structures and processes, induction of a spirit of innovation, cultivating a highly motivating 
climate, increasing differentiation, effective integration, and positive attitudiaal and 
behavioural changes among the administrators. The strategies of administrative reform are 
a part of the process ofAdministrativel3evelopment. 

6.4 DEVELOPMENT ADMINISTRATION AND 
TRADITIONAL ADMINISTRATION 

With the emergence of development phimistration, some scholar& have awmptd a 
distinction between development and traditional administrations. The term tradition$ 

. administration is used as a synonym for 'general' administration and even &venue and law ' 

and order administration. The distinctions are generally made on the hllowing lines: 

i) m e  objectives of traditiond administration are simple while those of Development , 
56. Administration are multiple and variegated. 
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ii) ~ ~ d i t i o n a l  administration has a limited scope of operatmns, while Developmetlr 
~dministration has a much vaster scope of fbnctioning. 

? 
iii) , &velopmentAhministratiOn is more complex in its parts and procedures than 

traditional administration. 

iv) Development Administration is larger in size than traditional administration. 

V) hvelopmepf Administration is much more innovative and creative than traditional 
administration. 

vi) Development Administration is dynamic in its functioning, while traditional 
administration stresses upon stability. 

vii) Rule-orientation is valued in traditional administration, while flexibility is considered 
a virtue inDevelopment administration. 

viii)Participatory style of administration is a characteristic of Development Administration 
while traditional administration is bureaucratic and authority-oriented. 

ix) Development Administration is administration of planned change, while traditional 
administration does not rely as much on planning. 

x) Colonial bureaucracy is engaged dominantly in the performance of general 
administrative functions, while the administrative system of an independent country is 
primarily developmental in character. 

xi) The administrative'systems in developing countries are basically developmental in 
orientation, while those in developed countries focus on general administration. 

It has become clear over the years that to attempt a neat distinction between development 
and traditional administration i ~ ,  at best, being over-simplistic. The nature of operations in 
revenue, finance, police and pika-military administrations has become so complex, 
consequently in these sectors of administration, not only the coqiplexity has increased 
manifold and their objectives multiplied and intertwined but also the structures and 
processes in these organisations have undergone notable changes. The techniques and 
technologies in general administration have become modernised and sophisticate& 
planning has become an integral part of their functioning; innovativeness and creativity in 
their operations are being valued immensely; people's cooperation in taxation and law and 
order administration is, being sought and mobilised; and flexibility is being introduced in 
their procedures. No mow, the 'general' administration is 'traditional'; it has already 
adopted the maxims of.modernisation with vigour. Thus, to attempt an absolute distinction 
between general administration and Development Administration would be untenable and 
unrealistic. 

Further, to assert that t,he colonial administration is engagedemostly in performing 
traditional administrative functions of law and order and revenue administration wguld be 
an over-simplification. It is well known that even the colonial bureaucracies, such as the 
Indian, were engaged in promoting so-called 'developmental' activities (railways, roads, 
tele-communication, education, health, etc.). Even a Planning and Development 
Department was 914t up in the Government of India before Independence. Conversely, in 
the independent countries, the focus is not on Development Administration alone. The 
crises of stability, nation building, internal security and national integrity have forced the 
governments in developing countries to strengthen their law and order maintenance 
systems. In a country Keset with problems of internal disharmony, communal riots and 
violence, it is difficult to promote socio-economic development in agwhole-hearted 
manner. Time, energy and resources are distributed between the developmental and the 
non-developmental activities. In fact, both are interdependent and changes in one lead to 
changes in the other. Both prosperity arid poverty can lead to discontentment and even 
violence. It may be pointed.out that even the developed countries face qroblems of change, 
and challenges from their dynamic environment, In order to meet the progressive goals of 
development, their administrative systems have also to be goal-oriented, change-oriented, 
innovative, responsive, motivational and integrated. That is why the New Public 
Administration, a movement started twenty years ago, stressed on almost the same 
premises that characterise Development Adniinistration. Thus to say that development 
administration is a dominant feature only of developing countries wo~lld be an . 
over-generalidation. And when we look at the developed 'socialist' countries (such as the 
U.S.S.R.); the distinction further loses its validity. 

When viewed objectively, it would become clear that the differences between 
&velopment and traditional administrgtion are differences of degrei rather than of kind. 

Development Administration 
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The characteristics of Development Administration snumerated in this lesson'are also 
associated with general administration, but their intensity is greater in the case of the 
former. 

There are scholars (including William Wood) who say that to distinguish between 
development and traditional administrations would involve an undue undermining of the 
latter and thus belittling the importance of the fundarnental.bases of a nation's existence, 
security and financial resources. How can, it is argued, a process of development take 
place without adequate resource base? The argument has validity. 

Check Your Progress 1 
Note : i) Use the space below for your answers. 

ii) Check your answers with those given at the end of the unit. 

i )  Define Development Administration and explain its meaning. 

ii) What is goal-orientation? 

iii) How is participation important inDevelopmentAdministration? 

6.5 INSTRUMENTS OF DEVELOPMENT 
ADMINISTRATION 

You would agree that the problems of development are many and complexity of 
developmental tasks are varied. It is very difficult to depend only on administrative system 
to realise the developmental goals. There is need to employ other instruments also. We 
would exaqine the four important instmlnents that can be employed to realise the goals of 

' development, They are : .. administrative system , 
- ,  

8 political organisation 
, f, voluntary associa~ions, and 

4 people's organisations. 

. 6.5.1 Administrative System 
r .  Public Administration ,of any country is an indispensable instrument to implement 1 ,  . i 58 ' \ 

% , development policies and programmes. Administrative system performs specialised 
.A - ; 
>%" 
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services and undertake vast range of developmental and non-developmental activities. As Development Administration 
administrative systems have specialised skills and have rich experience there is a heavy 
dependence on this instrument to real.ise development goals. But, because of the number of 
the goals there is need to enlist other instruments also. 

6.5.2 Political Organisation 
Political parties mobilise people in support of developmental programmes. They resolve 
social conflicts and pave the way for development. Therefore it is considered an important 
instrument of Development Administration. 

6.5.3 Voluntary Associations 
In transitional societies there will always be gap between the people and the governmental 
system. This should be filled to expedite the process of development. It is here that the 
voluntary organisations can play a very crucial and significant role. Higher level of 
motivation, flexibility in the organisation and approach, apolitical nature, commitment to 
the cause;make them fit instruments to undertake developmental tasks. 

6.5.4 Peoples Orrganisatisns 
We have discussed earlier that development requires greater participation of people. 
Participation can be at the level of decision-making, or implementation or in sharing 
benefits or in evaluation. This requires skills as well as devoted work and calls for mass 
movement. Peoples organisations contribute to quicken the process of development and 
social transformation.' 

We have to bear in mind that development strategy cannot depend only on one strategy for 
national building and socio-economic progress. We have to use all the instruments or a 
combination of different instruments. 

Further, there are several administiative positions, such as those of District Collectors and 
Chief Secretaries in India, which are'intricately involved in performing developmental as 
well ,as traditional functions. To separate their functions would at best have only academic . 

relevance. 

And, therefore, the most acceptable approach would be to look at Development 
* Administration as a type of administration which has its distinctive characteristics, but in an 
:inseparable form from general administration. 

? 
Cheek Yaur,Progress 2 
Note : i) Use the space below for your answers. 

, - *  

ii) Check your answer with those given at the end of the unit. 

i) '"Administrative development is an essential corollary to Development Administration" 
- Discuss. 

ii) How is Development Adininistration different from traditional administration? I 

..... ..........................*.....1...,,,,,,..........,.,..,.....*.,,..*.......,.....,..,..,.,...,.,..,,....,,......,..,,....,,..,,,.... 
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iii) What are the instruments of development administration? 

6.6 LET US SUM UP 

We have studied in this unit the meaning and definitions df Development Administrationhd 
its important elements. We have also discussed the distinction between Development 
Administration and administration. Finally we have studied the differences between traditional 
or non-developmental administration and Development Administration. In the next unit we 
will examine the meaning and elements of New Public Administration. 

6.7 KEY WORDS 

Pressure group : An interest group which has sufficient influence on Central Government 
to be able to put pressure on behalf of its interests. 

Totalitarian : A state is totalitarian when the aims, activities and .metnbership of all . associations are subject to the control of the State. 7 

I 
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6.9 ANSWERS TO CHECK YOUR PROGRESS 
EXERCISES 

Check Your Progress 1 
i) See Section 6.2 
i i)  SCe Sub-section 6.2.2 

iii) See Sub-section 6.2.9 

Check Your Progress 2 
i) See Section 6.3 

ii) See Section 6.4 

iii) See Section 6.5 

Downloaded From http://economicsdiet.com

Downloaded From http://economicsdiet.com




